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MULTICULTURAL COUNSELING AND EDUCATION
	Semester Hours


	3

	Semester/Year


	Summer 2011

	Time/Location
	8:00-11:10pm 
Education Annex 113


	Instructor


	Susan R. Boes, PhD


	Office Location


	253 Education Annex

	Office Hours
	Tuesday 12:00-3:00pm; Wednesday 1:00-4:00pm; Thursday 11:30-12:30
 

	Online Hours
	None this semester


	Telephone


	678-839-6122 Direct Line
678-839-6554



	Email
	sboes@westga.edu (for use with items other than this course)

Please use CourseDen email to contact me in regards to this course. I will generally answer email within 48 hours; please do not resend messages until after a 48 hour period. I reserve the right to not answer email on weekends.


	Fax


	(678) 839-6900


	Online Support
	CourseDen Home Page 
https://westga.view.usg.edu/
CourseDen Help & Troubleshooting

http://www.westga.edu/~distance/webct1/help 
UWG Distance Learning

http://distance.westga.edu/
UWG On-Line Connection

http://www.westga.edu/~online/
Distance Learning Library Services

http://westga.edu/~library/depts/offcampus/
Ingram Library Services

http://westga.edu/~library/info/library.shtml
University Bookstore

http://www.bookstore.westga.edu/



COURSE DESCRIPTION

An examination of selected issues relevant to understanding multicultural lifespan differences, counseling process and practice.

CONCEPTUAL FRAMEWORK

The conceptual framework of the College of Education at UWG forms the basis on which programs, courses, experiences, and outcomes are created. With the goal of Developing Exemplary Practitioners, our programs incorporate ten descriptors, clustered into three interrelated and overlapping themes, that demonstrate our commitment to (a) Professional Excellence [knowledgeable, reflective, inquisitive]; (b) Field-Based Inquiry [decisive, adaptive, proactive, leading]; and (c) the Betterment of Society [collaborative, culturally sensitive, empathetic]. These themes and descriptors are integral components of the conceptual framework and provide the basis for developing exemplary practitioners who are prepared to improve schools and communities. National standards ( e.g., CACREP) also are incorporated as criteria against which candidates are measured.

The mission of the College of Education is to provide excellence in the initial and advanced preparation of professionals for a variety of settings, to foster an innovative learning community, and to empower a faculty committed to teaching and the dissemination of knowledge. This course’s objectives, activities, and assignments are related directly to the conceptual framework and national standards, as identified below.

COURSE OBJECTIVES

Students will:

1. have clear and explicit knowledge and understanding of multicultural lifespan development and the knowledge of the nature, needs, and problems of multicultural learners (Axelson, 1999; Vacc, DeVaney, & Wittmer, 1995)


(Culturally sensitive, Knowledgeable; Empathetic, Reflective; NBPTS 1, NBPTS 3; CACREP II.J.2a, b);

2. acquire an understanding of how sociopolitical systems (in U.S.) influence culturally different individuals/families (Axelson, 1999; Sue & Sue, 2003; Lee & Walz, 1998: Vacc, DeVaney, & Wittmer, 1995)


(Culturally sensitive, Knowledgeable, Proactive; Reflective; NBPTS 3; CACREP II.J.2a, b, c);

3. recognize and understand various assessment strategies that minimize socioeconomic or cultural bias (Sue & Sue, 2003; Wehrly, 1995)

(Culturally sensitive; Proactive; NBPTS 1, NBPTS 3; CACREP II.J.2.c, d);

4. explore various theories of counseling and development applicable to social-cultural diversity and develop intervention strategies for specific use (Ivey, Ivey & Simek-Morgan, 1997; Sue & Sue, 2003; Vacc, DeVaney, & Wittmer, 1995)


(Culturally sensitive, Knowledgeable; NBPTS 1, NBPTS 3; CACREP II.J.2c); and

5. acquire specific knowledge of and information regarding resources and utilize available technology to locate support services available (Ivey, Ivey & Simek-Morgan, 1997; Sue & Sue, 2003)


(Collaborative, Knowledgeable; NBPTS 3; CACREP II.J.2c).

TEXTS, READINGS, AND INSTRUCTIONAL RESOURCES

Required Text: Baruth, L. G., & Manning, M. L. (4th Edition). Multicultural counseling and psychotherapy. A lifespan perspective. Upper Saddle River, NJ: Merrill Prentice Hall.

*Additional readings may be assigned at the discretion of the instructor.

References:

Atkinson, D. R., Morten, G., & Sue, D. W. (1998). Counseling American

             minorities (5th ed.). Boston: McGraw Hill.

Atkinson, D. R., & Hackett, G. (1998). Counseling diverse population (2nd ed.). Boston:

McGraw Hill

Axelson, J. A. (1985). Counseling and development in a multicultural society.  Monterey, CA:  
Brooks/Cole.

Ivey, A. E., Ivey, M. B., & Morgan‑Simek, L. (1993).  Counseling and psychotherapy:  A 
multicultural perspective (3rd ed.). Boston:  Allyn & Bacon.

Pedersen, P. & Carey, J.C. (1994).  Multicultural counseling in schools:  A practical handbook. 
Boston:  Allyn & Bacon.

Wehrly, B. (1995).  Pathways to multicultural counseling competence:  A developmental 
journey.  Pacific Grove, CA:  Brooks/Cole.

Sue, D. W. & Sue, D. (1990).  Counseling the culturally different. (2nd ed).  New York:  John 
Wiley and Sons.

Vontress, C. E., Johnson, J. A., & Epp. L. R. (199). Cross-cultural counseling. A casebook. 
Alexandria, VA: American Counseling Association.
ASSIGNMENTS, EVALUATION PROCEDURES, AND GRADING
Assignments
1. Personal Cultural/Reflections Notebook Presentation
You are to explore the various aspects of your own culture through the use of a personal compilation or journey, if you choose to view it in this manner. You are to compile a PPT slideshow containing information about your own culture, as it is influenced by race, gender, family, sexual orientation, country, state, neighborhood, physical abilities, religious preference, and ethnicity. Demonstrate who you are within culture by the PPT slideshow. Please remember to introduce the journey and at the end present conclusions and a summary of learning. 

Connect the concepts of your culture with an artifact that is representative of you within the course concepts. Artifacts can include stories, photos, poems, letters, art, recipes, or other items that depict/illustrate a specific cultural aspect of your life. Additionally, artifacts can include descriptions and reflections upon experiences (personal and professional) you have had that have helped develop your own cultural experiences. Since this is a PPT presentation artifacts cannot be tangible/touchable items however photos, pictures, letters etc, can be scanned in so we are aware of what you are discussing. After each artifact is presented and named, present another slide with a reflection of how this artifact represents you within your culture. Do not forget to discuss how this artifact connects to the objectives of this course: personal growth and growth connected with diversity issues. 
Include typed reflections on artifact entries. Include a minimum of 10 artifact entries (use the list of suggested items in Appendix A or others. This list is neither exhaustive nor inclusive. The typed reflections are to be in-depth discussions of how the artifact selected connects to your culture and to the context of this course. 
Be sure to mention in your reflections how your artifacts depict your personal growth and/or learning about issues related to diversity and multicultural counseling. Create a work that depicts who you are personally being as creative as possible within the parameters of CourseDen. 
The work will be critiqued on the connection of the artifacts and reflective typed entries as tools to your personal growth and learning about issues related to multicultural counseling so state within your reflection how the artifact represents both of these concepts. Points will be deducted when connections are not made. Points will also be given for creativity (see below). 

Notebooks will be evaluated on the basis of the:
1. Introduction to the Personal Journey

2. Artifacts presented (10 minimum)
3. Thoroughness of the typed reflections (10 minimum)
4. Connection presented of the artifacts & reflections to personal growth 

5. Connection presented of the artifacts & reflections to diversity issues
6. Summary and Conclusion of the Personal Journey.

Additional evaluation will be on the:
7. Creativity with which you present yourself in culture, and 
8. Clarity of your presentation. 

Start this project early in the term as it will take time for development. Writing appropriate reflections takes time and refinement. Last minute reflections often do not depict the message you intended.  

2. Cultural Reflections Journal 

Students are to keep a weekly journal on gut reactions/feelings aroused (try to keep out of your head only—note I have highlighted feelings) from each class and topics discussed during the class. Weekly journals are to be completed by Friday of each week and should be developed in a manner that reflect your earnest attempt to explore issues relevant to multicultural counseling in various forms (theoretical/sociopolitical/practice issues), and make personal sense out of it. 

Entries should include reactions to class experiences, reactions to assigned readings (text) or research that you conclude on your own (newspaper & journal articles), descriptions and reflections upon experiences (personal and professional) you have had that are related to the course topics. These experiences may have occurred at an earlier time. The journal is meant to be both a tool for personal growth and a tool for learning about issues related to multicultural counseling. THE JOURNAL ENTRIES WILL BE PLACED INTO AN ASSIGNMENT DROP BOX FOR EACH WEEK.  Please POST YOUR JOURNAL ITEM AS AN ATTACHMENT to the dropbox. This will take me longer to open and read but it will allow me to make comments. Also please remember to place your name on the attachment. This is not an APA format assignment but proper grammar and spelling are expected. 
Journal entries will be reviewed by the instructor before the class meeting the following week. The instructor will provide comments and questions for further consideration. Journals will be evaluated on the basis of completeness, level of analysis, and connection to feelings. I DO NOT WANT A SUMMARY OF WHAT OCCURRED IN CLASS – THAT IS NOT THE GOAL OF THE ASSIGNMENT. 
The final entry is to include a summary of your full semester experience; please not a summary of the course but a summary of your feelings and reactions of how you began the course and your feelings as you end the course. Be complete in your reflection without exaggeration. This assignment need not be in APA format but is to be double-spaced and not more than 2 pages at the very most.

Course Objectives: 1, 2,3,4,5
3. Cross Cultural Interview 
 Interview a person from another culture, other than your own culture. PLEASE do not choose a person of convenience (male to female etc.) so do not expect the instructor to OK an interview with the easiest diverse person you know. The instructor must confirm the appropriateness of the selected person so be sure to have your rationale ready. Send your choice of an interviewee with your rationale to the instructor via CourseDen email ASAP. Think about the value of this experience and select an appropriate interviewee. Through the use of open-ended questions (a minimum of 12 interview questions drawn from the items in the attached Appendix – A: they do not have to be the same – these are examples to develop for your interview) conduct a thorough interview to obtain appropriate information about the individual’s cultural background. There are some excellent articles with items for interviews that you can research and use; if used be sure to reference as a resource.
Prepare a typewritten double-spaced paper in 6th style APA format summarizing the exploration of your interviewee’s culture according to your questions geared to multicultural learning. This paper should be no longer than 12 pages including an appropriate APA title page, abstract and reference section (resources used for developing the items, other than my appendix to the syllabus). This is a maximum of 9 pages of text.

Include:

· An appropriate title page – remember 6th edition APA has a new title page format
· Abstract describing what is contained within the paper

· Introduction that explains the purpose of paper and clearly describes the interviewee without the use of the interviewee’s name (initials may be used) unless permission has been obtained to use the person’s name. 

· Appropriate sections as they pertain to the individual’s interview. Choose the level headings and sublevel headings according to the interviewing items. If several discussion items work well in a section they can be grouped together -- this is acceptable.

· A discussion of the main points of the interview.

· Include in the discussion section (under an appropriate subheading) a brief synopsis of what you learned about yourself and the multiculturalism issues of the course while conducting the interview. Do not cut your self-evaluation section short as it is a key piece of the assignment.
· A reference page with articles, books, websites used for help with the interview.

· Appendix A documenting date and times (start & finish times) of the interview (although appendices are numbered, they are not included in the maximum page length). If more than one interview date is necessary, act accordingly.
Interview Items:

· Appendix B is to be a list of the interview questions that you developed. As part of our online course time you are to research and find appropriate interview items/questions to develop your itinerary for the interview. I have attached and appendix to this syllabus suggesting areas for item development. However use of the appendix is not enough. Please do your own research depending on your interview approach – Be sure to include within the references and on Appendix the correct reference/citation for the resource you found to help you develop your items.

· Within the list of items, there is to be a minimum of 6 questions referring to counseling and multicultural counseling issues. A good final question can be our typical ending counseling assessment:
1. Is there anything more you would like to share?  OR

2. Is there something you would like to share that I have not asked about. 

4. Review one movie with a diversity theme
Review (or re-review, if you have already seen the movie) one popular movie with a theme that could be seen as depicting diversity and/or possible multicultural issues. A list of movies to choose from is attached. Your movie must be approved by the instructor (do this by CourseDen email) and this will be on a first request basis. Please do not ask for others. 
Post a brief paragraph within the CourseDen Discussion Board Post on the reason you chose your movie. Include as an attachment/handout for your peers a 1-2 page further discussion of the movie. Include in this discussion the following using appropriate headings so we are aware of what discussion points are being made: 

a) brief summary of the movie 

b) a longer discussion of the use of diversity & indicate what the diversity issues are within the film

c) address your reaction to the film 

d) share your recommendation/rejection for viewing the film, and

e) present your reasons for the recommendation or rejection. 

Your handout can be as creative as you like. Once your movie has been presented, your classmates will comment on the movie via the topic board titled Movies. All students are expected to comment on the movies presented and to do it in a timely fashion. Grade points include the CourseDen discussions.
Discussion Of Movies: This will be on a discussion board in CourseDen and is part 2 of this assignment. This will be done as an online assignment as well as the presentation of the movie. Both have separate due dates. 
5. Exams 
Midterm and Comprehensive final exam. Acceptable performance will require a thorough knowledge of your textbook, handouts, additional readings, videos, and class notes.  Students will be evaluated on all assigned material, including material not discussed in class.  Exams/tests will be predominantly objective: multiple‑choice, true/false, and short answer/essay.  
Both exams will be online. 

Evaluation Procedures:


Evaluation will be based on the following performance criteria.

	Numeric Graded Assignments
	Points
	Assessment Tools
	Due Date

	Cultural Notebook Reflections PPT Presentation with reflections of artifacts
Review by Peers Discussion Board
	 20
	Evaluation Rubric
	July 14
@ midnight

Reviews by July 19 @ midnight

	Cross Cultural Interview
Draft of Interview Items – S/U grade

Discussion Board on Interview Reviews
	25
	Evaluation Rubric
	June 30 @ midnight

June 23 @ midnight

Discussion by July 5 @ midnight

	Cultural Reflections Journal 
	7 entries @ 3 pts. 
	Confidential Review Geared to course criteria
	Each Friday by midnight

	Movie Review

Movie Discussion 
	7
7
	Evaluation Rubric
	July 5@ midnight
July 7 @ midnight

	Midterm
	     10
	Grade Score
	June 21
CourseDen 

closes at midnight

	Final Exam
	     10
	Grade Score
	July 20 
CourseDen 

closes at midnight

	Total Possible Points
	100
	
	


 Grading Policy: 

A=90-100% of pts
B=80-89% of pts
70-79% of pts

F=Below 70% of pts

General Grading Guidelines:
A – Extraordinarily high achievement; high degree of synthesis and application. 

B – Very good, solid, above average quality of work; good synthesis and application.

C – Satisfactory quality of work; average level of synthesis and application.

D – Minimally acceptable performance (remember there is no “D” grade in graduate school)

F – Unacceptable work, does not meet objectives of course.
Other assignments carry an S/U or participation alphanumeric grade. Be sure to check assignments in CourseDen.
CLASS, DEPARTMENT, AND UNIVERSITY POLICIES

Academic Honesty:  All work completed in this course must be original work developed this semester. Students are expected to adhere to the highest standards of academic honesty. Plagiarism occurs when a student uses or purchases ghostwritten papers. It also occurs when a student utilizes the ideas of or information obtained from another person without giving credit to that person. If plagiarism or another act of academic dishonesty occurs, it will be dealt with in accordance with the academic misconduct policy as stated in the latest Connection and Student Handbook and the Graduate Catalog. 
Attendance:  Attendance is required. Students are expected to attend each class session, to be on time, and be present for the full class session. Due to the compact nature of this summer course delivery 1 absence will drop the student’s grade by 5%. There are no excused absences. This includes the dates when we are strictly online. Missing participation in the Discussion Board or assigned activity via CourseDen will be noted as an absence. Please make adjustments to your schedule at this time. If you know that you will be missing a class due to a prescheduled vacation or other event, you might think about taking this course at a better time for your personal convenience or accept the consequence of 5% grade reduction. Additionally, two or more excessive tardies will result in a minimum of a 2% loss toward the final grade.  

Should an absence be necessary, the student is responsible for all notes, activities, assignments, etc. missed. This information should be obtained from a class member. 

In case of an absence on the day of an exam, the student has 48 hours to contact the instructor and arrange for a make up. NO make-ups will be given for those who fail to make contact within 48hours. Make-up tests are highly discouraged and will only be granted for approved college business and/or essential medical/dental care. Make-up tests, when they are given, may be essay, short answer, objective or a combination, and may or may not be the same instrument taken by other class members. An “Incomplete” can be given in cases of illness or death of family.  

Disability:  All students are provided with equal access to classes and materials, regardless of special needs, temporary or permanent disability, special needs related to pregnancy, etc. If you have any special learning needs, particularly (but not limited to) needs defined under the Americans with Disabilities Act, and require specific accommodations, please do not hesitate to make those known, either yourself or through the Coordinator of Disability Services. Students with documented special needs may expect accommodation in relation to classroom accessibility, modification of testing, special test administration, etc. For more information, please contact Disability Services at the University of West Georgia: http://www.westga.edu/studentDev/index_8884.php. Any student with a disability documented through Student Services is encouraged to contact the instructor right away so that appropriate accommodations may be arranged. In addition, certain accommodations (which will be discussed in class) are available to all students, within constraints of time and space. 

Extra Credit: Opportunities for extra credit are not provided for this class. 


Original Work:  Work completed for another class is not acceptable for this class.

Late Work:  Late papers will be penalized 5 points per day; late online posts will be penalized by 1 point per day, if points apply.  If alphanumeric grading for online course work/assignments only partial participation grades will apply for late work. No assignment will be accepted after 1 week.
Professional Conduct: Cell phones are not to be used in class. Please turn these off or to vibrate for the duration of class. 

Punctuality is one of the hallmarks of a professional. It demonstrates respect for the instructor and you colleagues and promotes classroom instruction. A punctual return to class when/if a short break is announced is also a sign of professional conduct. 

Complete reading assignments, attend class, and participate in class activities and discussion.  The class may include lecture, discussion, large and small group exercises, videos, and the frequent use of informal writing exercises.  Because the class will be taught using a highly interactive approach, students are expected to be well prepared for each meeting, to have completed assigned readings, and to ask questions on the material they do not understand.  Since college students and graduate students are respected as independent learners, group supervision will expand on topics presented in the textbook and for providing other relevant information. All papers will be evaluated on appropriate grammar and spelling. Use a spell check before turning in your papers and proof read each paper carefully. 

Because this is a comprehensive course working to achieve all aspects of assessment, it may be difficult to cover all of the material in the book. Students are responsible for assigned material not covered in class. 
Reading of text, reserve materials and handouts. Various readings may be placed on reserve for your class in the Teaching Materials Center or Library. Feel free to make your own copies of the materials but do not mark on the copies, journals or books placed on reserve.

All course notes will be posted on CourseDen. Students are expected to make their own copies for following along or use with studying for exams. 
The professor reserves the right to alter or amend this syllabus and/or its policies/procedures at any time. Do not refer to this syllabus exclusively for APA format.  Organization and other correct formatting are to be found in the 6th edition of the APA manual. 


Writing Policy:  It is understood that the policy for research reports or papers for the College of Education is APA format (using the 6th edition of the manual).  The Publication Manual of the American Psychological Association (APA, 2009) is the point of reference for writing style. APA format is as important to the organization of a paper as clear and concise thoughts are to the content of the paper. Both are necessary for a graduate paper. Do not refer to this syllabus exclusively for APA format. Organization and other correct format are to be found in the 6th edition of the APA manual (see my guidelines attached).

All papers are to be submitted using APA format unless otherwise announced or noted in the syllabus. This includes margins, title page, page numbering, running head, headers, abstract, appropriate level headings, citations, direct quotations, references, spacing and all other aspects of the paper.  Please purchase the Manual for use with your papers – this is listed as a required text. The manual can be purchased in the bookstore (or elsewhere) at a minimum cost.

Pay particular attention to the early chapters in the manual for content, organization, and level headings.  Do not refer to this syllabus exclusively for APA format.  Organization and other correct formatting are to be found in the 6th edition of the APA manual. 

It is not an objective of this course to teach APA style.  Students are expected to learn this on their own if the style is not already integrated into their writing. Papers that do not adhere to the correct APA format will be returned to the student without being read. Points will be lost for APA errors.

While it is not an objective of this course to teach APA style, I am available during office hours to help with questions (Because I may be scheduled for individual consultations concerning the action research studies, appointments will be necessary to discuss APA format).  

Students are expected to learn APA on their own as part of the graduate school experience if the style is not already integrated into their writing. However by this time in your EdS program, it is expected that students will be familiar with APA format. Papers that do not utilize APA (6th edition) style will be returned unread. A penalty of up to 1 point per APA error may be assessed when errors remain.  Please review the guidelines for common APA errors provided. I hand these out for your use. 
Student Email Policy:  University of West Georgia students are provided a MyUWG email account, which is the official means of communication between the University and student.  It is the student’s responsibility to check this email account for important University related information. 

Please email me via CourseDen in regards to this course. I will generally answer email within 48 hours; please do not resend messages until after a 48 hour period. I reserve the right to not answer email on weekends.

TENTATIVE CLASS OUTLINE


Readings may be supplemented on WebCT
For all online classes, students will be expected to participate online in discussions, chats, or other means. If students do not participate for online classes within the timeframe noted, the student will be marked absent. 

Class 1/June 7

Overview of class/course syllabus


Chapters 1-4




Racial/Ethnic Minorities & Cross-Cultural 



Counseling; Defining Oppressed Groups as 



Minorities; MC Competencies Pretest;

Logon CourseDen & About Me
Class 2/June 9

Finish chapters 1-4; Begin African American 

Clients; 1st log entry due June 10
Class 3/June 14

Finish African American Clients & African Clients
Chapters 5-6




Begin Asian American Clients;

Possible guest speaker; email me your choice of 



Interviewee/name/ethnicity
Class 4/June 16

American Indian Clients; Asian American 

Chapters 7-8 & 9 & 10




Clients; Finish material for exam; 2nd log entry due 6/17
Class 5/June 21

Midterm examination covering Chapters 1-10

Online & participation 



Email me your resource that you found for interview
Item by email



Item/question development; Time to work on interview
Class 6/June 23

Hispanic American Clients; Begin Gay Clients

Chapters 13-14

3rd log entry due 6/24




Possible guest speaker; Draft of interview items due
Class 7/June 28

Finish Gay Clients; Female Clients


Chapters 15-16



Possible guest speaker




supplemental reading
Class 8/June 30

Finish Female clients; Elderly clients; On Becoming
Online – all text chps.



Discussion Board; 4th log entry due 7/1


supplemental reading
Class 9/July 5 

Clients with Disabilities; Begin European American
Chaps 11-12




Clients






5th log due 7/8


Class 10/July 7

Culturally Different due to Religion/Spirituality

Online - CourseDen




European American Clients; within Group Differences
Chapters 11-12



Movie Discussion Board & Interview Discussion 
Class 11/July 12
Professional Issues in Counseling; Epilogue 

Online Chapter 17 & 



 Buried Prejudice Discussion Board; Finish up

Epilogue

 6th log entry due 7/15





Class 12/July 14 
Cross Cultural Counselors



Online
Cultural PPT presentation Due




Final log entry due 7/19
July 20


Exam online





Online
Methods of Instruction

Instruction in this course is delivered through the use of class discussion, readings, brief practice in making diagnoses, large and/or small group experiences, tapes for supervision purposes, videos/films, online activities, student presentations, case studies, laboratory experiences, role pays, individual and/or group supervision, library resources, evaluation of guidance activities.)

Appendix A

Aspects of Culture
Use these topics to develop items for inclusion in Cultural Notebook & to develop interview question. Be sure to reflect in the Notebook how these intersect with your cultural self.
1. Attitudes toward outsiders

2. Attitudes toward those who are different (including those with mental illness)

3. Attitudes toward community

4. Attitudes toward counseling

5. Attitudes and behaviors regarding death

6. Assumptions about the majority culture

7. Communication Styles – also language and dialects

8. Clothing 

9. Cultural History

10. Cultural Influences

11. Cultural role models

12. Cultural Rituals (holidays, rites of passage)/ Traditions

13. Disciplinary procedures

14. Dual Career Families

15. Education and learning that is valued

16. Family Practices – roles, children, childbearing, the elderly

17. Food & eating habits

18. Feelings about time and schedules

19. Literature

20. Media that is relevant; Relationship with the media

21. Music, dance and art

22. Moral structure/value system/beliefs (e.g., health/medicine, relationships, respect, social behavior)

23. Myths and stories

24. Perceptions about physical beauty, weight, and dieting

25. Perceived social status in the majority culture

26. Political structure and beliefs

27. Punishment and sanctions against deviant behavior
28. Relationship with nature

29. Relationship with spirituality

30. Relationships with authority/revered leaders 

31. Religious beliefs and practices/spirituality

32. Statistics &trends in population (e.g., geographical locations, population numbers, age data, etc)

33. Work ethic

34. Travel and discoveries

Suggestions of Cultural Groups
This list is not inclusive. Chose an individual to interview who represents a different culture that you can rationalize as different enough to learn about diversity. 

African Americans/Blacks




Near Eastern Countries

Caribbean





Indian

African





Nepalese

Other_____





Pakistani

Other______

Euro-Americans/European Descent*

Dutch






Hispanic Groups

English





Argentinean




French






Bolivian



German





Brazilian




Greek






Columbian

Iberian (Spanish & Portuguese)


Chilean

Irish






Costa Rican

Italian






Cuban

Polish






Guatemalan

Scandinavian (Norwegian, Swedish, etc.)

Mexican

Slovakian





Nicaraguan

Other_______





Panamanian


*If Caucasian define country of ancestry

Puerto Rican







Venezuelan









Other______

Asian Groups







Cambodian




Middle Eastern Groups

Chinese





Arab

Japanese





Israeli

Korean

Laotian




Other Cultural Groups 

Taiwanese




 Jewish

Thai





Amish

Vietnamese




Mormon

Other______









Persons with Disabilities

Indian (Native) Americans



Physical

350+ Individual Tribes People


Mental

Tribe_______










Gay/Lesbian

Pacific Islanders

Australian & New Zealander’s


Other_______ 
